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Group
Health
Insurance
What is Group Health Insurance?

Medical insurance purchased by a business to cover its’ employees. In Oregon, a “large employer” is one with 51 or more employees and a “small employer” averages 2 to 50 employees in a calendar year.

Does my business qualify for a small group health plan?

To qualify for a small group health plan you must have the following:


Two to fifty eligible employees


It is possible to have a ‘one person’ group health plan (does not include dental) as long as you have more than 2 eligible employees.


Example: Tomlin Benefit Planning has 3 employee’s eligible for enrollment in the

group health insurance plan. Two employees are covered by other group Insurance

& therefore need not enroll, thus one employee is enrolled in our group health plan.

Who is eligible to enroll?

Employee must work at least 17.5 hours a week


The employee hours must be documented.  A form that is commonly used for this is Form 132 from the Oregon Quarterly tax report.


Owners are counted as employee’s and are eligible as long as they work the required number of hours.  Offsite owner investors DO NOT qualify.


For groups fewer than 26 employees all employees working the required hours as set by the employer must be offered enrollment.


Required Hours are determined by employer and may be no less than 17.5 and no more than 40 hours a week.  The employer can exclude all employees working less than the required amount of hours.


If the employee has other group coverage they can complete a waiver form and decline to enroll.


Other group coverage includes COBRA, Medicare, Oregon Health Plan, spouse employer, other employment, Champus, TriCare, and Native American Health Plan.  This does not include individual insurance purchased directly from the providing Insurance Company.

When can my employees enroll?

After the eligibility waiting period employees can enroll in the group health insurance plan.


If an employee or dependent does not enroll when they first become eligible and does not have other group coverage then he/she becomes a “late enrollee”


A “late enrollee” cannot enroll at a later date of their choice.  They can only enroll on the health plans open enrollment date.  The open enrollment period is the 30 days prior to the renewal date.


PacificSource is an exception to the rule since their small group contract has no open enrollment provision on the renewal date.


There are other opportunities to enroll employees or dependents in a situation when an employee does not enroll when first eligible.  These are called “Qualifying Events”.


Examples of “qualifying events” are;


Newly acquired dependents due to marriage, child birth, or adoption.


Involuntary loss of other group coverage eligibility.

What is the probationary or eligibility waiting period?

In addition to eligibility hours a group must set up a waiting period.


The max waiting period under 26 employees is 90 days.  Meaning any employee working the required number of hours must be allowed to enroll the first of the month following their 90 day waiting period.


Example #1: Joe’s hire date is June 5th. He has a 90 day probationary period before he
can enroll in the group health plan.  He will have to work until September 2nd to be eligible and then he can enroll on October 1st.


Example #2: Sally’s hire date is June 1st. She has a 90 day probationary period before she can enroll in the group health plan.  She will have to work the full 90 days which would be September 1st. And since that is the first of the month Sally will be able to enroll on the first of the month following employment of 90 days.


Note that there are only 28 days in the month of February and since most insurance companies go by calendar days when calculating the eligibility date this could be pretty tricky when hiring employees in the months of December, January, and February.

What is contribution?

Contribution is the amount that indicates the total premium to be paid by the employer for the employee-only premium.  The contribution amount is usually represented by a percentage but the employer can designate a specific dollar amount they wish to contribute.


With small groups in Oregon the employer must pay at least 50% of the single employee premium.  The employer is not required to pay anything for dependents.

What is Participation?

Participation is the amount of employees that enroll in the group health plan.


Most insurance companies require at least 75% of eligible employees who do not have other group coverage to enroll.


Pacific Care require 100% enrolment


Most insurance companies do not require dependents to enroll.


Dependent is a spouse, child, or domestic partner.


A select few companies do require a percentage of dependents to enroll, such as 25-50%.


With the effect of the Healthy Kids Act, it will no longer be an issue for kids to have health insurance coverage.


Insurance companies require such a high percentage of participation to avoid what the insurance companies call adverse selection.


Adverse selection is the tendency of people to avoid buying insurance unless they are sure they will benefit from it. In a health insurance context, this means that sicker people are more likely to buy insurance coverage than healthier people.

Adverse selection is also a concern because pre-existing condition must be covered after a maximum of a six months enrolled in the group health plan.

A pre-existing condition is any physical or mental condition for which medical advice, diagnosis, care, or treatment was recommended by or received from a licensed provider during a six-month “look back” period.

The pre-existing waiting period is reduced one month for each prior month of health insurance coverage.  As long as there was no more than a 60 day break between the old policy and the new.  And some prior health coverage does not count such as short term major medical coverage.
What if I only want to enroll particular eligible employees or pay 
more of the premium for some employees verses others?

In Oregon employers are pretty limited in small groups and their ability to provide different benefits for different employees.  The contribution must be the same for everyone enrolled whether they work 20 hours or 40 hours a week.


Large employers can do things such as paying 100% premium for an employee that works

40 hours a week, 75% premium for employees that work 30 hours a week, and 50%

premium for employees that work 20 hours per week.


Small employers with 25-50 employees may however be eligible to setup “Classes” of

employees.


An example of a classes would be:


“Class 1” Employees who are paid salary


“Class 2” Employees who are paid hourly


An employer might choose to cover “Class 1” which would be salary paid employees only.

What happens when an employee no longer works for my company?

Notify employees of their rights to Portability, COBRA, or State Continuation (see below).


Inform the insurance company that the employee has been terminated.  This can be done online, with a specific form or letter, or by simply noting it on the current billing statement when paying the bill.

What are Portability, COBRA, and State Continuation?

When a covered employee leaves your employment they may be able to stay on your group coverage through continuation.  There are 3 types of continuation; Portability, COBRA, and State Continuation.


Portability applies to all group sizes and is a guaranteed issue of an Individual health policy.

To obtain coverage an employee must have been covered continuously for at least 180 days, but not necessarily with a single group carrier.  Generally employees can keep portability up to age 65.  Portability can also be elected before, during, or after COBRA or State Continuation expires.


COBRA applies to groups of 20 or more (the definition of ’20 or more’ is tricky).  Any employee that has been enrolled at least 1 day on the group plan may receive this benefit. Generally coverage may be kept up to 18 months before expiring.  COBRA law is complex and keeps changing.  I strongly recommend that you hire COBRA administration out to a professional.


State Continuation applies to group of 2-19 employees.  To obtain coverage an employee must have been enrolled for at least 3 month on the group plan.  Generally coverage may be kept up to 9 months before expiring.

What if my employee needs new ID cards?
If an employee needs new ID cards the best way to handle replacement would be to have the employee call the insurance company directly.  A majority of the companies allow the employees to order new ID cards through a touch-tone phone system.

For Questions on State Continuation and COBRA Coverage:
We encourage you to call the numbers listed below.  It’s very important that you notify employees

of their continuation rights and have them acknowledge the notification with a signature.

State Continuation-- State Insurance Division: (503) 947-7980

Cobra Hotline: (206) 553-4246
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Billing Questions:
For billing questions, it is also best to contact the insurance company first.  The phone number and

contact person should be on the bill.  As your agent, we are not privy to your billings and don’t receive copies of  them.  We are available as a backup for any questions of which  you need clarification.

Our contact information:

Jeff Tomlin – Jeff@tbplan.com
BJ Atwood –  Bj@tbplan.com
Amanda Carson – Amanda@tbplan.com
Office: (541) 343-1999
Fax:
(541) 342-8164

Mail:   PO Box 40457, Eugene, OR, 97404

Office: 323 Goodpasture Island Rd.

Eugene, OR 97401

Keep Us in the Loop:
We are an advocate for you. The only information we receive from the insurance carriers are your company’s  renewal  rates and verification of whether or not your company’s insurance bill has been paid.  Once we write a group we are not notified by the insurance carrier about employees that you have added or deleted.  So, please keep us in the loop – We’re here to help you.

�








�








�








�








�








�








�








�








�








�








�








�








�








�








�








�








�








�











[image: image8.png]


[image: image9.png]mail



[image: image10.png]


[image: image11.png]


[image: image12.png]Island



[image: image13.png]appt



[image: image14.png]


[image: image15.png]323



[image: image16.png]oodpasturg



[image: image17.png]TOMI.IN




[image: image18.png]www.tbplan.com



